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SNOBOL,  you  say? 

COBOL,  SNOBOL  and  PL/1  were  the 
languages  spoken  at  Scarborough’s 
recent  “Careers  in  Computer  Science” 
symposium,  held  last  month. 

Representatives  from  Bell  Canada, 
Digital  Equipment  of  Canada,  Ontario 
Hydro,  and  IBM  forecast  a bright  and 
lucrative  future  for  computer  science 
graduates.  They  pointed  out  that  the 
development  of  increasingly  sophisti- 
cated and  complex  “mini-chips”  had 
placed  the  computer  within  the  grasp  of 
even  the  smallest  business  or  research 
laboratory. 


Memorandum  to  be  reviewed 

The  Collegiate  Board  has  established 
a review  committee  to  conduct  the 
“formal  review  of  the  Memorandum 
of  Understanding”  required  by  the 
memorandum. 

The  Committee  is  planning  its  study 
and  expects  soon  to  be  ready  to  invite 
submissions  from  interested  staff  and 
students  of  the  University. 

The  review  committee  consists  of 
Professor  W.J.  Callahan,  President 
G.S.  French,  Dean  A.M.  Kruger, 
Principal  G.P.  Richardson,  Professor 
Jacob  Spelt  and  J.H.  Sword,  Chairman. 
Dorothy  Robertson  is  Secretary  of  the 
Committee. 


NRC  gets  $104.8  million 

The  National  Research  Council  will 
receive  a grant  of  $104.8  million  for 
1978-79,  up  7. 1 percent  from  this  year’s 
grant,  according  to  the  main  estimates 
tabled  in  the  House  of  Commons  on 
Feb.  22. 

The  Medical  Research  Council  is 
slated  to  receive  $60  million,  an  increase 
of  3.8  percent  over  the  funding  for 
1977-78,  and  the  Social  Science  and 
Humanities  Research  Program  of  the 
Canada  Council  will  benefit  by  $31. 1 
million,  up  7.9  percent. 

This  funding  is  adequate  for  continu- 
ation of  present  research  projects, 
comments  the  Canadian  Association  of 
University  Teachers,  but  “will  not 
permit  funding  of  new  research  en- 
deavours supported  by  the  granting 
councils.” 


Number  27,  31st  year 
The  University  of  Toronto  Bulletin 
is  published  by  the  Department  of 
Information  Services,  45  Willcocks  St., 
Toronto  M5S  1A1. 


Joe  Shaw  (left)  shoveled  and  Fred  Snow  harrowed  when,  early  last  week, 
they  began  converting  Varsity  A rena  from  a hockey  rink  to  an 
examination  hall.  It  must  be  spring. 


Provide  jobs  for  the  jobless 

wherever  possible,  President  tells  division  heads 


Budget  cuts  are  forcing  some  depart- 
ments at  the  University  to  release 
administrative  staff  members  and 
President  John  Evans  has  written  to  all 
division  heads  to  emphasize  that  the 
University’s  policy  is  to  make  every 
effort  to  provide  jobs  elsewhere  within 
the  University  for  those  whose  positions 
must  be  eliminated. 

“Outright  terminations  could  be 
minimal  or  non-existent  if  this  policy 
is  consistently  applied,”  the  University 
administration  believes. 

“It  is  hoped  that  the  normal  turn -over 
of  staff  in  an  institution  of  this  size 
will  be  sufficient  to  ensure  that  persons 
whose  positions  have  to  be  eliminated  will 
have  opportunities  elsewhere  within  the 
University,  though  possibly  not  in  the 
same  division.” 

In  some  cases  where  staff  positions 
have  had  to  be  “terminated”  for  fiscal 


reasons,  “the  treatment  of  the  individuals 
lacked  the  concern  and  commitment  to 
help  which  are  essential  in  such  circum- 
stances”, the  President’s  memorandum 
notes. 

“Communications  to  staff  members 
should  emphasize  the  University’s  com- 
mitment to  do  everything  humanly 
possible  to  help  staff  members  find 
suitable  alternative  employment,”  the 
memorandum  continues. 

“I  have  been  informed  that  in  a few 
instances  departments  or  divisions  have 
been  less  than  fully  co-operative  in  giving 
priority  consideration  in  filling  vacancies 
with  a staff  member  whose  position  was 
terminated  in  another  part  of  the 
University.  I understand  the  desire  of 
departments  to  obtain  the  best-qualified 
candidate,  but  I also  believe  that, 
in  the  special  circumstances  that  prevail, 
priority  should  be  given  to  those 


staff  members  who  have  experience 
within  the  University  and  who  have 
lost  jobs  through  no  fault  of  their 
own. 

“Accordingly  in  these  circumstances  I 
would  ask  for  your  utmost  co-operation 
since  the  financial  situation  facing  the 
University  is  a problem  all  of  us  must  face 
together.  Even  if  time  and  effort  are 
necessary  to  help  someone  to  become 
retrained  or  re-oriented  into  a new 
position,  this  effort  should  be  made 
in  the  best  interests  of  the  University 
as  well  as  of  those  whose  employment 
with  us  is  at  stake.” 

The  President  has  asked  that  he  be 
provided  with  periodic  reports  from  the 
vice-presidents  indicating,  in  the  case 
of  every  staff  member  dismissed  for 
fiscal  reasons,  whether  alternative 
employment  has  been  found. 


Policies  for  professional  librarians 

approved  by  Academic  Affairs  Committee 


Aset  of  policies  on  terms  and 
conditions  of  employment  for 
professional  librarians  was  approved  by 
the  Academic  Affairs  Committee  on 
March  30.  The  matter  has  been  “in  the 
works”  for  10  years. 

The  policies  were  formulated  by  a 
working  group  chaired  by  Professor 
Roger  M.  Savory,  Department  of  Middle 
East  & Islamic  Studies,  which  presented 
its  initial  report  last  Oct.  27  (Bulletin, 
Nov.  7,  1977).  In  the  interim,  the 
University’s  administration  pressed  for 
several  amendments,  with  the  result  that 
a clause  was  inserted  recognizing  “that 
provision  for  dismissal  for  fiscal  reasons 
may  be  necessary,  and  recommending 
that  principles  and  procedures  be 


developed  to  guide  its  application.” 

As  well,  the  section  on  research  and 
study  leave  was  revised,  with  study 
leave  being  narrowly  defined  and 
made  subject  to  the  existing  entitlement 
of  50  percent  salary. 

In  spite  of  opposition  from  the 
administration,  the  working  group  held 
fast  on  the  seven  sections  covering  the 
powers  of  the  chief  librarian. 

“The  working  group  sees  the  ultimate 
veto  power  of  the  chief  librarian  as  an 
essential  guarantee  of  the  uniform 
campus-wide  application  of  the  re- 
commendations contained  in  its  report,” 
said  Prof.  Savory.  “If  these  sections 
are  tampered  with,  the  principal  thrust 
of  its  report  will  have  been  lost.” 


Debate  at  the  Academic  Affairs 
meeting  centred  on  amendments  cover- 
ing termination  of  appointments  with 
permanent  status,  terms  of  granting 
permanent  status,  and  the  procedure 
used  in  term  appointments  for  senior 
library  administrators. 

Vice-Provost  Milton  Israel  introduced 
an  amendment  reserving  for  Governing 
Council  the  authority  to  decide  questions 
of  termination  after  “consultation”  with 
the  University  of  Toronto  Faculty 
Association  (the  librarians’  bargaining 
unit).  Objections  were  voiced  by  Savory, 
UTFA  president  Jean  Smith,  and 
student  member  Michael  Treacy,  after 
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PhD  Orals 


Since  it  is  sometimes  necessary  to  change 
the  date  or  time  of  an  oral  examination, 
please  confirm  the  information  given  in 
these  listings  with  the  Ph.D  oral  office, 
telephone  978-5258. 

Monday,  April  10 

Judith  Knelman,  Department  of  English 
“Trollope,  Journalist  and  Novelist.” 
Thesis  supervisor:  Prof.  P.  Morgan. 
Room  307,  63  St.  George  St.,  10  a.m. 

Tuesday,  April  11 

Giannoula  Theodorakopoulos, 
Department  of  Chemistry,  “Theoretical 
Studies  on  the  Electronic  States  of  Singly 
and  Doubly  Positive  Ions  of  Selected 
Sulphur  Containing  Molecules.”  Thesis 
supervisor:  Prof.  I.G.  Csizmadia.  Room 
307,  63  St.  George  St.,  10.30  a.m. 

Wednesday,  April  12 
Virginia  Prewin,  Department  of  English, 
“Cecilia,  or  Memoirs  of  an  Heiress  by 
Fanny  Burney:  An  Edition.”  Thesis 
supervisor:  Prof.  G.E.  Bentley,  Jr. 
Round  Room,  Massey  College,  10  a.m. 

Friday,  April  14 

Abdelwahid  Abdalla  Yousif,  Depart- 
ment of  Educational  Theory,  “Muslim 
Learning  during  the  Earlier  Abbasid  Era 
(749  A.D./132  A.H.-861  A.D./ 

247  A.H.)”  Thesis  supervisor:  Prof.  J. 
Kidd.  Round  Room,  Massey  College, 

10  a.m. 

Monday,  April  17 
Paul  Frank  Thomas,  Department  of 
Educational  Theory,  “The  Influence 
of  Dreams  in  the  Personal  Changes  of 
Forty'  Adults.”  Thesis  supervisor:  Prof. 
A.  Tough.  Room  1 1 1,  63  St.  George  St., 
10  a.m. 

Michael  Joseph  John  Zuliani,  Depart- 
ment of  Electrical  Engineering,  “Field 
Theory  for  Interdigital  Transducers.” 
Thesis  supervisor:  Prof.  V.M.  Ristic. 
Room  309,  63  St.  George  St.,  10  a.m. 

Amar  Singh,  Department  of  Sanskrit  and 
Indian  Studies,  “Dharmakirti’s 
Philosophical  Standpoint.”  Thesis 
supervisor:  Prof.  A.K.  Warder. 

Room  1 1 1,  63  St.  George  St.,  2 p.m. 

John  S.  Griffiths,  Department  of 
Zoology,  “Effects  of  Acclimation  and 
Abrupt  Temperature  Change  on  the 
Sustained  Swimming  Capacity  and 
Metabolism  of  Brown  Trout,  Salmo 
Trutta  (Linnaeus),  and  Bluegill,  Lepomis 
Macrochirus  (Rafinesque).”  Thesis 
supervisor:  Prof.  F.E.J.  Fry.  Room  201, 
65  St.  George  St.,  2 p.m. 


Wilderness 
Canoe  Trips 

Canoe  trips  for  first-timers 
to  white  water  enthusiasts. 
Algonquin  Park,  Killarney 
Park,  and  the  Missinaibi 
River. 

Weekends  to  two  weeks. 
Expert  leaders.  All  you 
need  is  your  sleeping  bag. 

f \ / ALGONQUIN  WATERWAYS 
V/  WILDERNESS  TRIPS 

John  McRuer  271  Danforth  Ave., 
Toronto,  Ontario  M4K  1N2 
Phone  (416)  469-1727 


Policies  for  professional  librarians 
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which  the  proposed  amendment  was 
unanimously  defeated. 

A second  amendment  introduced  by 
Israel  was  approved  by  the  committee.  It 
states  that  “all  librarians  who  will 
have  completed  at  least  four  years  of  full- 
time employment  in  the  University  on 
July  1,  1978,  shall  be  deemed  to  have 
permanent  status  and  shall  receive 
confirmation  of  this  status  in  writing. 
Librarians  I and  II  who  have  been 
employed  by  the  University  for  less  than 
four  years  and  librarians  III  and  IV  who 
have  been  employed  by  the  U niversity  for 
less  than  one  year  shall  be  considered 
for  permanent  status  as  prescribed  in 
these  regulations.” 

Savory  objected  to  the  amendment  on 
the  grounds  that  “it  is  impossible  to 
ascertain  ranks  outside  the  central 
library’  ’ . He  added  that  “this  amendment 
would  change  the  situation  of  those 
already  in  the  system  who  had  been 
hired  under  a different  set  of  conditions.” 

Due  to  dissent  within  the  working 
group  on  another  matter,  the  Academic 
Affairs  Committee  was  called  upon  to 
choose  between  two  proposals  governing 
the  procedure  used  in  term  appointments 
for  senior  library  administrators. 

With  the  exception  of  associate  chief 
librarian  David  G.  Esplin,  members  of 


The  report  of  the  special  Presidential 
committee  on  promotions  policy  (Bulletin, 
Nov.  28,  1977)  was  approved  by  the 
Academic  Affairs  Committee  on  March  30 
after  an  amendment  proposed  by 
Professor  Tom  Langan  had  been 
defeated. 

Prof.  Langan’s  proposal  was  aimed  at 
ensuring  that  all  members  of  a depart- 
mental promotion  committee  had  them- 
selves attained  any  rank  to  be  awarded 
by  the  committee. 

Other  Academic  Affairs  Committee 
members  objected  on  the  grounds  that 
departmental  chairmen  who  were 
associate  professors  should  not  be  barred 
from  voting  on  the  promotion  of  another 
staff  member  to  full  professor.  It  was 
also  pointed  out  that  some  of  the  smaller 
departments  would  have  difficulty  find- 
ing five  staff  members  who  were  full 
professors. 


the  working  group  favoured  fixed  terms, 
renewable  without  limit,  for  all  senior 
administrative  appointments  in  the 
library  system.  They  also  maintained  that 
the  term  of  appointment  of  the  chief 
librarian  should  not  be  less  than  seven 
nor  more  than  ten  years  and  that  the 
appointment  should  be  recommended  by 
the  President  and  approved  by  the 
Governing  Council. 

The  committee  voted  against  the 
alternative  proposal,  submitted  by  Esplin 
and  supported  by  chief  librarian  Robert 
Blackburn.  Esplin  opposed  term 
appointments  for  library  administrators 
on  the  grounds  that  it  would  “tend  to 
inhibit  recruitment  from  outside  the 
library,  which  is  most  undesirable.” 
Instead  he  favoured  a regular  review 
procedure  with  the  opportunity  for  the 
person  concerned  to  move  from  ad- 
ministration to  another  area  of  librarian- 
ship. 

Committee  chairman  Michael  Bliss 
said  the  working  group’s  report  will 
now  go  before  Governing  Council  after 
which  the  Planning  & Resources  Com- 
mittee might  want  to  consider  the 
resource  implications.  He  stipulated  that 
any  necessary  redrafting  be  brought  back 
to  Academic  Affairs. 


A motion  by  student  member  Michael 
Treacy  that  all  teaching  staff  (including 
teaching  assistants  in  the  Faculty  of 
Arts  & Science)  be  required  to  pass  an 
English  proficiency  test  by  July  1,  1980 
was  also  defeated. 

In  other  matters,  approval  was  given 
a proposal  by  the  School  of  Graduate 
Studies  for  establishment  of  a graduate 
department  of  speech  pathology.  Also 
approved  were  amendments  to  the 
school’s  1977-78  calendar. 

Discussion  on  three  agenda  items  was 
deferred  until  the  April  1 3 meeting. 

The  items  are:  the  report  of  the  task 
force  on  contractually-limited  term 
appointments;  proposed  policy  on 
academic  incidental  fees;  and  proposed 
policy  on  access  to  student  records. 


Research 

News 

Atkinson  Foundation  deadlines 

The  Atkinson  Foundation  has  estab- 
lished a May  date  for  consideration 
of  U of  T proposals.  Because  the 
foundation  requires  a University 
screening,  all  medical  applications  must 
be  at  the  dean’s  office  by  April  14.  All 
applications,  medical  and  non-medical, 
must  be  at  ORA  by  April  24.  An  original 
and  seven  copies  are  required  for  medical 
applications,  an  original  and  six  copies 
are  required  for  non- medical  proposals. 
For  information  concerning  guidelines, 
call  978-2874. 

NATO  Advanced  Study  Institutes 

The  NATO  Science  Committee  sponsors 
the  Advanced  Study  Institutes  Program 
to  disseminate  advanced  scientific  know- 
ledge and  to  allow  formation  of  contacts 
among  scientists  from  different 
countries.  The  institutes  are  meetings 
where  a small  faculty  of  internationally  . 
known  experts  teaches  a carefully  defined 
subject.  A listing  of  the  1978  institutes 
is  available  for  perusal  at  ORA.  For 
more  information,  call  978-2163. 

External  Affairs 
Support  for  overseas  travel 

External  Affairs,  Academic  Relations 
Division,  has  formulated  new  regulations 
for  its  support  program  for  travel  to 
teach  at  a university  or  take  part 
in  a conference  overseas  which  will 
be  in  effect  for  the  May  1 competition. 
New  booklets  are  expected  to  arrive  at 
ORA  this  week.  Call  978-2874  for 
information. 

NRC  adjustments  to  stipends 
from  grants 

The  National  Research  Council  has 
announced  that,  as  of  Sept.  1,  it  will 
be  increasing  the  value  of  its  allowed 
graduate  and  postdoctoral  stipends  from 
grants.  New  stipends  will  be: 

Postgraduate  students,  $5,760  peryear 
or  $480  per  month; 

Postdoctoral  fellows,  minum  $10,800 
per  year  or  $900  per  month,  maximum 
$ 1 1,880  per  year  or  $990  per  month. 

Other  increases  have  also  been 
announced.  Effective  Sept.  1,  awards  for 
postgraduate  scholarships  will  be 
$6,360  per  year;  postdoctoral  fellow- 
ships, $13,000  per  year;  bursaries, 

$6,600  per  year;  and  1967  science 
scholarships,  $8,000  per  year. 

For  further  information,  call  978-2874. 

Arctic  Working  Group  awards 
The  Arctic  Working  Group  of  the 
Institute  for  Environmental  Studies  has 
announced  the  following  awards  to  allow 
research  trainees  to  participate  in  on- 
going research  programs: 

Prof.  W.N.  Irving,  Northern  Yukon 
program,  $11,600; 

Prof.  T.C.  Hutchison,  Smoking  Hills 
resistant  vegetation  program,  $4,700; 

Prof.  Donald  Mackay,  physical 
environmental  impact  program,  $4,700. 

Early  Deadlines 

Applicants  for  research  support  are 
reminded  of  the  following  deadlines: 
April  14  and  24 

Atkinson  Charitable  Foundation,  please 
see  first  item  above. 

April-May 

Japan  Society  for  the  Promotion  of  Science 
Applications  must  be  filed  by  a Japanese 
scientist  who  proposes  to  invite  a 
foreign  scientist  for  a research  visit  to 
Japan. 

May  1 

External  Affairs,  please  see  third 
item  above. 

May  1 

Connaught  Fund,  new  staff  competition. 

Please  note  these  are  agency  deadlines. 
Applications  should  reach  ORA  2 full 
weeks  prior  to  the  agency  deadline  for 
most  granting  agencies.  For  futher 
information,  call  978-2163. 


Job  Openings 

Below  is  a partial  list  of  job  openings  at  the  University.  Interested  applicants  should  read 
the  Promotional  Opportunity  postings  on  their  staff  bulletin  boards,  or  telephone  the 
personnel  office  for  further  information.  The  number  in  brackets  following  the  name  of 
the  department  in  the  list  indicates  the  personnel  officer  responsible.  Please  call: 

(1)  Sylvia  Holland,  978-6470;  (2)  Penny  Tai-Pow,  978-5468;  (3)  Manfred  Wewers, 
978-4834;  (4)  Ann  Sarsfield,  978-21 12;  (5)  Beverley  Chennell,  978-7308;  (6)  William 
Hooper,  978-8749. 

Laboratory  Technician  II  ($11, 010  — 12,960  — 14,900) 

Pathology  (4),  Biochemistry  (2),  Botany  (1) 

Records  Assistant  ($9,000  — 10,590  — 12,180) 

Academic  Services  (4) 

Dental  Assistant  ($9,000  — 10,590  — 12,180) 

Dentistry,  sessional  (1) 

Engineering  Technologist  II  ($12,860  — 15,130  — 17,400) 

Biomedical  Engineering  (4) 

Administrative  Assistant  I ($9,900  — 1 1,650  — 13,400) 

Information  Services  (1) 

Administrative  Assistant  II  ($12,860  — 15,130  — 17,400) 

Academic  Statistics  (1) 

Administrative  Assistant  III  ($15,820  — 18,620  — 21,410) 

Woodsworth  College  (2) 

Personnel  Officer  II  ($15,820  — 18,620  — 21,410) 

Salary  Administration,  Personnel  (6) 


Promotions  policy  report  approved 

and  English  proficiency  test  for  teachers  defeated 


Make  UTSA  legal  bargaining  unit 

urge  reform  candidates  for  staff  association  executive  offices 


A group  of  roughly  a dozen  members  of 
the  U of  T Staff  Association  calling 
itself  the  Staff  Association  Reform  Group 
intends  to  field  a slate  of  candidates  for  all 
five  of  UTSA’s  executive  offices  before 
nominations  close  on  April  7 as  part  of 
its  effort  to  get  the  association  certified 
under  the  Labour  Relations  Act. 

The  names  of  the  candidates  have  yet 
to  be  announced,  but  the  group  claims 
that  several  staff  members  who 
sympathize  with  its  aims  have  joined  the 
association  in  the  last  few  months  and  can 
be  counted  on  to  vote  for  the  reform 
slate  when  elections  are  held  April  26. 

The  group  has  no  connection  with  the 
Canadian  Union  of  Public  Employees, 
and  its  attempts  to  certify  the  staff 
association  will  involve  only  U of  T 
personnel,  says  one  of  its  spokesmen, 
Michael  Jackel,  an  employee  in  the 


University  Bookroom. 

“The  transformation  of  UTSA  into  a 
legal  bargaining  unit  for  the  support 
staff  will  enable  it  to  act  effectively 
in  its  dealings  with  the  administration 
within  the  framework  and  under  the 
protection  of  the  Labour  Relations  Act,” 
according  to  a statement  released  early 
last  week  by  the  group. 

For  the  services  of  support  staff  “to 
be  properly  recognized,  we  must  be 
organized”,  the  statement  says,  noting 
that  less  than  one-quarter  of  the  eligible 
employees  of  the  University  presently 
belong  to  UTSA. 

Commenting  on  the  announcement. 
Prudence  Tracy,  first  vice-president  of 
the  association  and  an  editor  at  U of  T 
Press,  said,  “I  have  yet  to  be  convinced 
that  certification  will  be  more  success- 


ful in  protecting  the  interests  of  the 
administrative  staff  at  the  University. 

“Thus  far,  the  majority  of  the  staff  has 
not  been  in  favour  of  certification,”  she 
said,  “and  the  executive  of  UTSA  has 
reflected  that  bias  in  its  composition 
and  action.” 


More  evening  courses? 

More  courses  should  be  offered  in  the 
evening  and  during  the  summer  in  order 
to  encourage  more  part-time  students  to 
enrol  at  U of  T,  according  to  a poll  of 
its  members  by  the  Association  for  Part- 
time  Undergraduate  Students. 

Other  suggestions  included:  “im- 
prove attitude  toward  part-time 
students”,  “advertise  courses  better”, 
and  “improve  teaching”. 


Siminovitch  to  receive  alumni-faculty  award 
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Geneticist  Louis  Siminovitch  will  receive 
the  third  annual  Alumni-Faculty  Award 
for  distinction  in  his  discipline  and  for 
service  to  the  University  and  the  com- 
munity at  a presentation  by  the  U of  T 
Alumni  Association  on  April  10. 

Professor  Siminovitch,  chairman  of 
U of  T’s  Department  of  Medical  Genetics 
and  geneticist-in-chief  at  the  Hospital 
for  Sick  Children,  is  widely  known  for 
his  contributions  to  the  development  of 
provincial  and  national  research  policy. 
He  has  been  a strong  advocate  of  research 
in  the  basic  science  areas  and  is  credited 
by  many  colleagues  with  promoting  a 
better  public  understanding  of  science 
and  science  policy. 

Prof.  Siminovitch’s  major  contri- 
butions include  collaborative  work  in 
liberating  infectious  viruses  by  ultra- 
violet irradiation.  The  technique 
employed  in  the  process  ultimately 
provided  a framework  for  relating  animal 
viruses  to  human  cancer. 

The  Montreal-born  scientist  has  been 
a key  adviser  to  federal  and  provincial 
governments,  to  major  national  and  inter- 
national medical  organizations,  and  to 
numerous  scientific  publications.  He  is  a 
founder  of  Science  Forum,  and  continues 
as  editor  of  Virology. 

Educated  at  McGill  University,  Prof. 
Siminovitch  received  his  B Sc  in  1941 
and  his  Ph  D in  1944.  After  further 
studies  and  research  work  in  Paris,  he 
joined  U of  T’s  Connaught  Medical 
Research  Laboratories  in  1953.  In  1956, 
he  was  appointed  associate  professor  in 
the  University’s  Department  of  Micro- 
biology. 

In  addition  to  the  award  honouring 
Prof.  Siminovitch,  constituency  awards 
will  be  presented  to  four  faculty  members 
for  their  outstanding  service  to  the 
University  and  for  their  support  of 
alumni  and  students.  Recipients  of  the 
awards  are: 

Professor  Emeritus  L.E.  Jones, 
presented  by  the  Faculty  of  Applied 
Science  & Engineering  Alumni 
Association; 

Professor  Nathan  Marcus,  presented 
by  the  Faculty  of  Social  Work  Alumni 
Association; 

Dean  William  Alexander,  presented  by 
the  Faculty  of  Pharmacy  Alumni 
Association; 

The  Rev.  R.J.  Scollard,  St.  Michael’s 
College  librarian,  presented  by  the 
St.  Michael’s  College  Alumni 
Association. 


Three  appointments 
in  arts  & science 

Three  senior  administrative  appoint- 
ments in  the  Faculty  of  Arts  & Science 
were  approved  at  the  Academic  Affairs 
meeting  held  Thursday,  March  30. 

Jill  Webster,  associate  professor  of 
Hispanic  studies  at  Erindale  College, 
has  been  made  an  associate  dean  of  the 
faculty. 

Bom  in  England,  she  received  her  B A 
in  Hispanic  studies  from  the  University 
of  Liverpool  in  1962,  her  MA  from  the 
University  of  Nottingham  in  1965,  and 
her  Ph  D in  Spanish  literature  and 
language  from  U of  T in  1969. 

She  joined  the  University  in  1965 
as  a research  assistant,  and  since  1968 
has  taught  Spanish  and  Portuguese,  as 
well  as  Spanish  history,  at  Erindale,  first  as 
a lecturer,  then  as  an  assistant  and  an 
associate  professor. 


Robert  Pugh,  Department  of  Physics 


Robert  Pugh,  professor  of  physics,  has 
also  been  appointed  to  a Faculty  of  Arts 
& Science  associate  deanship. 

Prof.  Pugh  received  his  B A in 
mathematics  and  physics  from  the 
University  of  British  Columbia  in  1954, 
and  his  M A in  theoretical  physics  from 
the  same  institution  in  1955. 

He  worked  as  a scientific  officer  for  the 
Defence  Research  Board  in  Ottawa,  and 
a lecturer  at  Queen’s  University,  before 
earning  a Ph  D at  the  University  of  Iowa 
in  1963,  and  joining  the  faculty  of  the 
Department  of  Physics  as  an  assistant 
professor. 


Jacob  Spelt,  Department  of  Geography 


Jacob  Spelt,  professor  of  geography,  has 
been  named  assistant  dean  of  the  Faculty 
of  Arts  & Science. 

Prof.  Spelt  completed  his  under- 
graduate and  graduate  work  at  the 
University  of  Utrecht,  Holland,  and 
joined  the  faculty  of  the  Department  of 
Geography  in  1948. 
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Voluptuous  Mother  Earth 

focal  point  of  dentistry’s  mural 
celebrating  man  the  healer 


A plague  of  locusts 

may  soon  be  a phenomenon  of  the  past 
if  zoologist  Steve  Tobe  succeeds  in  his  research 


Few  passers-by  can  resist  the  urge 
to  slow  down  and  glance  left  these 
days  as  they  enter  the  lobby  of  the 
Faculty  of  Dentistry.  There,  Chilean- 
born  artist  Carmen  Cereceda  is  at  work 
on  a mural  that  is,  to  say  the  least, 
a real  traffic-stopper. 

Cereceda  has  been  working  on  the 
mural,  loosely  titled  Penetrating  Mysteries 
of  Pain  Since  We  Emerged  from  Darkness, 
They  Restore  Us  to  that  Balance  Bom 
Within  the  World's  Boundless  Womb,  for 
the  past  16  months.  It  will  be  officially 
unveiled  April  14. 

Painted  in  plastic  enamel,  a new 
medium  for  canvas  that  Cereceda  learned 
as  an  apprentice  to  the  great  Mexican 
mural  painter,  Diego  Rivera,  Mysteries 
is  her  vision  of  nature  and  of  man’s 
capacity  to  relieve  suffering. 

The  focal  point  of  the  mural,  rich 
with  colour  and  lush  detail,  is  a 
voluptuous  Mother  Earth,  with  the 
umbilical  cord  to  her  progeny,  mankind, 
still  very  much  intact.  At  her  feet  are 
healers  — the  primitive  shaman  and 
modem  medical  man.  Cereceda  seem  to 
be  saying  that  although  the  methods  of 
healers  may  have  changed  through  time, 
their  impulse  to  relieve  suffering 
endures  and  springs  from  the  same  source 
— nature. 

Cereceda  came  to  Canada  in  1969,  and 
is  on  the  faculty  of  the  Ontario 
College  of  Art.  She  studied  fine  art  at 
the  University  of  Chile  for  more  than 
10  years,  and  exhibitions  of  her  work 


have  been  held  in  Brazil,  Spain,  Italy, 
Russia,  China  and  the  United  States. 

It  is  probably  more  than  coincid- 
dence  that  Cereceda  favours  mural 
painting  to  express  her  ideas.  She  is 
soft-spoken  and  not  completely  comfort- 
able with  the  English  language,  yet  her 
conversation  clearly  reflects  her 
enormous  passion  for  life  and  art,  a 
passion  perfectly  suited  to  expression 
in  art  works  of  great  dimension. 

“If  you  are  an  artist,  you  are  always 
a revolutionary,”  says  Cereceda.  She 
believes  the  artist’s  special  insight 
should  be  a tool  to  shake  people’s 
complacency  with  the  world  around 
them. 

Before  the  execution  of  any  of  her 
murals,  Cereceda  immerses  herself  in  her 
subject.  Fora  mural  painted  in  a Havana 
board  of  education  building,  she  spent 
time  with  teachers  who,  by  living  with 
Cuban  farmers,  were  helping  alleviate 
that  country’s  illiteracy  problem.  Before 
painting  a mural  in  the  new  city  hall  in  the 
northern  Chilean  port  of  Antofagasta,  she 
familiarized  herself  with  the  poverty  of 
the  miners  of  that  region. 

For  Mysteries,  her  first  mural  in 
Toronto,  Cereceda  went  through  the 
same  process.  She  visited  Sick  Children’s 
and  Princess  Margaret  Hospitals  for 
insight  into  the  doctor-patient  relation- 
ship. Allowed  to  observe  heart  surgery, 
she  calls  the  experience  “a  gift  of  my 
life”. 


“Dirty  little  beasts  . . . with  promiscuous 
sex  lives.” 

That’s  how  Professor  Steve  Tobe, 
Department  of  Zoology,  describes 
locusts,  which  continue  to  descend  upon 
mankind  in  plagues  despite  all  efforts 
to  bring  them  under  control. 

As  Prof.  Tobe  indicates,  locusts  are 
continuous  breeders.  Billions  of  locusts 
make  up  a swarm,  and  conventional 
control  methods  such  as  spraying  with 
pesticides  haven’t  made  much  of  a dent 
in  their  numbers.  But  Tobe  is  attempting 
to  find  a means  of  controlling  their 
reproduction  which  would  be  more 
effective  and  less  environmentally 
damaging  than  spraying  insecticide. 

Locust  reproduction  is  controlled  by 
a pair  of  glands  in  the  head  which  secrete 
juvenile  hormone,  and  Tobe  has 
discovered  that  various  controlling 
factors  exist  which  stimulate  or  inhibit 
the  production  of  juvenile  hormone. 
Now  the  problem  is  to  find  out  just  what 
these  factors  are,  and  Tobe  compares 
this  “elusive  hunt”  to  the  search  for  the 
Holy  Grail. 

“It’s  a multi-factorial  mess  trying  to 
decide  the  proper  experimental  protocol, 


because  there  are  so  many  variables,” 
says  Tobe. 

Some  experiments  so  far  have  been  to 
starve  the  locusts  (their  glands  “turn 
off’),  to  cut  the  nerve  running  to  the 
glands  (within  six  hours  the  glands  stop 
producing  juvenile  hormone),  and  to 
remove  the  brain  (which  achieves  the 
same  effect).  If  the  hunt  for  these  factors 
is  successful,  Tobe  says  analogs  (natural 
compounds)  can  be  produced  which, 
when  introduced  into  the  locust’s  system, 
would  stop  the  manufacture  of  juvenile 
hormone,  and  put  an  end  to  the  ability 
to  reproduce. 

These  analogs  could  take  the  form  of 
sprays  (less  toxic  than  pesticides,  since 
they  are  natural  compounds  and  there- 
fore less  harmful  to  the  environment), 
or  possibly  as  capsules  placed  on  the 
vegetation  the  locusts  feed  on.  However, 
Tobe  says  these  developments  are  still 
“a  few  years  down  the  road”. 

The  locust  is  considered  a delicacy 
in  some  countries,  and  if  you’re  Jewish, 
Tobe  adds,  it  might  be  handy  to  know 
they’re  kosher. 


Executive  committee  will  meet 
to  review  unicameral  report 


Special  meetings  of  the  Executive 
Committee  of  the  Governing  Council  to 
review  the  Report  of  the  Review  of  the 
Unicameral  Experiment  will  be  held  in 
the  board  room,  Simcoe  Hall  on: 


Tuesday,  April  1 1 at  8 p.m. 
Tuesday,  April  25  at  4 p.m. 
and  Tuesday,  May  2 at  4 p.m.  (if 
required). 

These  meetings  will  be  open. 
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Take  our 

Florida  Lifestyle  Quiz 
and  find  your  place  in  the  sun 
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Florida  is  many  things  tor  many  people  But 
no  matter  what  your  income,  personality  or 
lifestyle,  there's  a spot  in  Florida  to  fit  you. 

We  ought  to  know  The  Deltona  Corporation 
has  found  a good  Florida  tit  for  nearly 
100,000  people  since  1963.  And  if  you'll  tell 
us  a little  about  yourself  by  taking  this  quiz, 
which  puts  you  under  absolutely  no  obliga- 
tion, we'll  find  a good  match  for  you,  too 
Then,  we'll  tell  you  all  about  it  by  sending 
you  beautiful  color  brochures  and  detailed 
information.  So.  quiz  yourself  Be  sure  to 
check  more  than  one  box  when  appro- 
priate 

1.  Main  reasons  for  my 
interest  in  Florida  are. . . 

□ Better  climate  □ More  outdoor  living 

□ Lower  cost  housing  □ Lower  taxes 

□ Less  hectic  lifestyle  □ I like  the  idea  of 
owning  Florida  land 

2.  Geographically,  I would 
most  like  to  live. . . 

□ Near  the  water  (Coast)  □ Near  the 
water  (Inland  lakes  and  rivers)  □ Wooded 
property  □ Golf  course  property  □ In  a 
large  city  □ In  the  suburbs  □ In  a mas- 
terplanned,  growing  new  community  □ On 
an  island 

THANK 


3.  The  regions  of  Florida 
that  appeal  to  me  most  are— 

□ Central:  Orlando-Daytona  Beach 

□ Tampa  Bay  area  Tampa-St  Peters- 
burg □ Gulf  Coast  Sarasota-Fort  Myers- 
Marco  Island  □ Jacksonville-St  Augus- 
tine □ Gold  Coast  Miami-Ft.  Lauderdale. 
Palm  Beach  □ Panhandle  Tallahassee  to 
Pensacola 

4.  As  for  actual  property, 

I am  most  interested  in— 

□ Home  and  homesite 

□ Condominium  □ Homesite  only 

5.  I expect  to  be  able  to 
move  to  Florida— 

□ This  year  □ Next  year  □ Within  3-4 
years  □ Within  5-10  years 

6.  To  further  assist  our 
“matchmakers”  please  give  us 
this  additional  information. 

My  age  is  □ Linder  35  □ 35-45  □ 45- 
55  □ over  55  □ I own  a home  or  apart- 
ment □ I rent  my  home  or  apartment 


■i 
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YOU! 

Now  tear  out  the  page  and  mail  it  to  us.  No  obligation,  of  course. 


Contact  your  local  Cooperative 
Trust  oltice  or  write: 

Cooperative  Trust  Company  of  Canada 
International  Properties  Division 
700  Bay  Street-Suite  2200 
Toronto,  Ontario  M5G  2A6 

Yes!  Please  provide  me  with  full 
details  about  Deltona  Florida  com,- 
munities.  No  cost  or  obligation, 
of  course. 

A prospectus  has  been  filed  with  the  Registrar 
Ontario.  The  acceptance  of  such  prospectus  filing 
the  Ontario  government  of  the  lands  being  offeree 


0A-9-192A-77 


1469 


Name- 


Address. 


City- 


Province- 


.Code. 


of  the  Real  Estate  and  Business  Brokers  Act, 
does  not  constitute  approval  or  endorsement  by 
OA-9-1 92-77 
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Don’t  fall  into  the  pool! 

Bill  Somerville,  Media  Centre  producer/director 
films  rowers,  eyeteeth,  and  free  lunches 


! »mOEDQ 


Bill  Somerville,  producer/director 
at  the  University’s  Media  Centre, 
had  just  spent  the  better  part  of  a morning 
with  his  technical  crew  setting  up  lights 
around  the  Benson  Building  pool  in 
preparation  for  taping  a training  film 
on  rowing.  Now,  as  cloudy  skies  outside 
began  to  clear,  sunshine  poured  in, 
upsetting  the  delicate  balance  of  artificial 
and  natural  light. 

Living  up  to  his  reputation  for 
unflappability,  Somerville  ignored  the 
problem  posed  by  the  sunlight  and 
headed  for  the  Media  Centre  van  parked 
in  the  snow  outside  the  Benson  Building. 
Seated  at  the  van’s  control  panel,  he 
scanned  the  three  black  and  white 
television  monitors  that  would  enable 
him  to  direct  the  action  of  the  three 
cameras  on  location  at  the  pool. 

As  the  wall  clock  counted  off  the 
seconds  to  zero,  he  began  issuing  orders 
into  his  microphone.  “You  ready  for 
action?  O.K.,  keep  your  fingers  crossed.” 
Taping  began.  Professor  Kirk  Wipper, 
School  of  Physical  & Health  Education, 
introduced  the  two  rowing  coaches  from 
Canada  and  Britain  who,  along  with  three 
students,  were  going  to  demonstrate 
effective  rowing  starts. 

Meanwhile,  outside  in  the  van, 
Somerville  studied  the  monitors  and 
spoke  into  the  microphone  to  the 
cameramen. 

“Close  up  on  one. ..hold  your  shot, 
that’s  it,  now  zoom  out... pan  left,  nice 
and  easy,  don’t  rush  it ...  watch  it, 
don’t  fall  into  the  pool ...” 

Then,  although  taping  had  barely 
begun,  he  yelled  “Wrap  it!”  A fuse  had 
blown,  and  the  scene  had  to  be  shot  again. 

Problems  and  setbacks  such  as  un- 
expected sunlight  and  blown  fuses  are 
standard  fare  in  this  job,  but  Somerville 
takes  them  in  his  stride.  He  loves  his 
work,  particularly  the  immediacy  of  tape, 
which  allows  him  to  edit  electronically 
and  view  the  finished  product  almost 
instantly. 

Somerville  came  to  Canada  in  1967 
from  Glasgow,  where  he  had  worked  in 
television,  and  took  a job  as  a camera- 


man at  the  Canadian  Broadcasting 
Corporation.  After  six  months  at  the  CBC 
he  left  to  join  the  experimental  teaching 
unit  of  the  Faculty  of  Applied  Science 
& Engineering. 

He  stayed  there  for  three  and  half  years, 
televising  lectures  and  labs,  then  in  1 970, 
his  unit  merged  with  the  other  media 
units  on  campus  to  form  the  Media 
Centre.  Somerville  is  one  of  the 
centre’s  three  producer/directors.  All 
their  equipment — including  mobile  vans 
and  technicians  — are  rented  from 
Television  Production  Services,  housed 
in  the  centre  at  St.  George  and  Bloor 
Streets. 

Somerville  has  worked  for  the 
University  for  more  than  lOyears  andhas 
reservations  about  the  future  of  television 
at  U of  T. 

“We  should  be  leading  the  way  in 
higher  education  non-print  materials,” 
he  says,  “but  I’m  concerned  that  our 
equipment  is  becoming  obsolete.” 

In  fact,  the  future  of  TPS  is  in  jeopardy 
because  the  University  Budget  Com- 
mittee did  not  approve  the  service’s 
proposal  to  spend  $303,000  for  equipment 
replacement  in  1978-79.  The  committee 
recommended  that  an  administrative 
review  be  undertaken  to  re-assess  the 
need  for,  and  the  most  effective  means 
of  providing,  television  production 
facilities  and  services  to  the  University’s 
academic  programs. 

Somerville  is  modest  about  his  work, 
although  his  list  of  credits  in  th.&  Audio- 
Visual  Program  Catalogue  for  Humanities 
and  Social  Sciences  runs  to  a page  and  a 
half.  Some  of  the  more  provocative  titles 
include  Afore  Than  Meets  Your  Eye 
Tooth,  Alumni  Means  Never  Having  to 
Say  Goodbye  and  There  Is  No  Such  Thing 
as  a Free  Lunch. 

However,  one  series  he  does  like  to  talk 
about  is  a co-production  with  Global 
Television  of  26  half-hour  programs  on 
UofT  called  Where  Do  We  Go  From 
Here?  which  was  not  only  seen  on  Global 
TV  but  is  now  used  in  secondary  schools 
as  well. 


Transitional  Year  Program  seeks  tutor 


The  University’s  Transitional  Year 
Program  (TYP)  requires  a half-time 
tutor.  The  appointment  is  sessional, 
to  begin  in  September,  and  the  salary 
is  $7,000  — $9,000. 

This  individual  will  conduct  small 
tutorial  classes  in  English  and  science 
and  will  perform  individual  tutoring 
and  counselling  in  the  areas  of  reading 
and  writing. 


As  TYP  prepares  students  from 
disadvantaged  backgrounds  for  uni- 
versity-level work,  the  program  co- 
ordinator stresses  that  tutors  must  have 
“demonstrable  experience  and  skills  at 
this  level  for  these  kinds  of  students”. 

For  further  information,  or  to  apply, 
contact  Profesor  Martin  Wall,  TYP  co- 
ordinator, at  978-6777. 


Aid  for  student  entrepreneurs 


Students  who  want  to  run  their  own 
summer  business  to  finance  their  edu- 
cation will  get  extra  help  again  this  year 
from  Venture  Capital,  a program  spon- 
sored jointly  by  Ontario  business  and  the 
provincial  government. 

Venture  Capital  provides  interest-free 
loans  to  a maximum  of  $1,000  to 
encourage  students  to  set  up  their  own 
summer  businesses.  The  loans  give 
enterprising  individuals  the  opportunity 
to  finance  their  education  while  acquiring 
business  experience  first  hand. 

The  Ontario  Ministry  of  Colleges 
and  Universities  sponsors  and 
administers  this  program  in  co-operation 
with  the  Ontario  Chamber  of  Commerce 
and  the  Royal  Bank.  Now  in  its  fifth 
successful  year,  it  has  progressed  from 
14  projects  in  1973  to  71  projects  in 
the  summer  of  1977. 

Most  of  last  year’s  ventures 
were  profitable  for  their  student 
operators.  Projects  ranged  from  sealing 
driveways  to  manufacturing  and 
marketing  soaps. 

Four  astute  businesswomen  in 
Toronto  designed  and  sold  a line  of 
summer  fashions,  reaping  a profit  of 
$7,700.  One  unique  project  involved 
raising  steers  on  frozen  blueberry 
waffles.  The  waste  waffles  were  cheap 
and  served  as  an  excellent  fattener. 

In  Windsor,  two  experienced  student 
farmers  produced  a $6,500  crop  of  green 
peppers. 

Full-time  summer  employment  was 
created  for  five  people  by  two  students 
in  a Sault  Ste.  Marie  venture.  These 


two  entrepreneurs  turned  a $1,000  loan 
into  a profit  of  $3,300  by  painting 
houses. 

Students  seeking  to  launch  a Venture 
Capital  project  work  closely  with 
members  of  the  Ontario  Chamber  of 
Commerce.  Local  participating  chambers 
screen  applications,  suggest  improve- 
ments and  approve  those  which  contain 
the  fundamental  ingredients  of  success. 
When  the  student’s  proposal  is  accepted, 
he  or  she  must  agree  to  follow  certain 
standard  business  procedures,  make 
regular  reports  and  repay  the  loan 
within  a specified  period  of  time. 

The  Royal  Bank  provides  financial 
advice  and  interest-free  bridge  loans  to 
students  who  are  eager  to  begin  before 
government  financing  is  available. 
Projects  may  begin  as  early  as  April  1. 

A financial  liaison  officer  from  the 
Royal  Bank  and  the  ministry’s  Venture 
Capital  program  manager  visit  projects 
during  the  summer  to  provide  students 
with  assistance  and  guidance. 

Venture  Capital  is  one  of  78  com- 
ponents of  the  Ontario  government’s 
$16.1  million  Experience  '78  program 
administered  by  the  Ontario  Youth 
Secretariat.  Application  forms  for 
Venture  Capital  are  available  now  and 
may  be  obtained  by  contacting  Lori 
Mark,  program  manager  of  Venture 
Capital,  at  the  Ministry  of  Colleges 
and  Universities,  6th  floor,  Mowat  Block, 
Queen’s  Park,  Toronto,  Ontario 
M7A  IB 9,  or  by  telephoning  her  at 
965-4530. 


Erindale’s  merriest  man 

is  raconteur  and  artist  Tommy  Merry 


“Merry  by  name,  merry  by  nature  ” — 
that’s  Tommy  Merry,  who’s  something 
of  a campus  character  at  Er indale. 

The  76-year-old  potwasher  has 
developed  a reputation  for  his  enter- 
taining stories,  impromptu  jigs,  and 
ever-present  sketch  pad. 

“They  all  know  him  out  here. ..the 
office  staff,  the  professors,  the  students. 
He’s  so  friendly  with  everybody,”  says 
LaVerne  Powell,  cafeteria  supervisor  in 
the  North  Building. 

“ He’ s a real  ladies  ’ man — writes  lovely 
poetry  and  is  a terrific  dancer.  He’s  also 
very  nice  to  work  with  and  his  job  means 
a lot  to  him.  He’s  one  of  those  people 
who’s  always  got  to  be  busy.” 

Christened  Edward  Henry  Merry,  he’s 
been  known  since  boyhood  as  Tommy, 
after  the  hero  of  a once-popular  boys’ 
adventure  story.  He  was  bom  in  London, 
England,  and  came  to  Canada  with  his 
wife  and  two  daughters  in  1952. 

The  sketch  book  is  for  charcoal 
portraits  he  does  from  photographs  that 
students  bring  him  of  themselves  or  their 
friends.  As  quickly  as  he  completes  each 
portrait,  he  gives  it  away  and  will  even 
do  a second  if  the  first  doesn’t  meet  with 
the  subject’s  approval. 

“I  never  had  art  lessons,”  he  says, 
“but  I’ve  been  doing  portraits  for 
years.  The  first  one  I did  was  in  my 
daughter  Hilda’s  autograph  book.  It  was 
of  her  younger  sister,  Pam.” 

“I  like  the  environment  here,”  he  says, 
“I’ve  always  liked  young  people  and  I like 
the  way  the  students  are  so  involved  in 
learning.  They’re  not  aimless  and  I think 
that’s  good.” 

Tommy  is  vague  about  the  number  of 
years  he’s  been  working  at  Erindale  but 
a colleague  says  it’s  about  five.  Before 
that,  he  had  a job  in  the  airport  flight 
kitchen,  moved  furniture  around  Eaton’s 
showroom,  andspent  lOyears  working  on 
the  Avro  Arrow. 

“I  don’t  think  anyone  could  say 
anything  bad  about  him,”  says  LaVerne 
Powell.  “He’s  such  a wonderful,  jolly 

guy-” 
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Governing  Council  nomination  sought 


GAA  signs  two-year  agreement 


Members  of  the  University  community 
are  invited  to  submit  nominations  for  the 
co-opted  membership  of  several  com- 
mittees and  subcommittees  of  the 
Governing  Council. 

These  include  the  Academic  Affairs 
Committee,  Academic  Appeals  Board, 
Subcommittee  on  Admissions  and 
Awards,  Subcommittee  on  Curriculum 
and  Standards,  Honorary  Degrees 
Committee,  Planning  and  Resources 
Committee,  Planning  and  Priorities 


Subcommittee,  and  Resources  Sub- 
committee. 

Nominations  should  include  a brief 
and  current  curriculum  vitae  and  an 
indication,  if  possible,  of  the  nominee’s 
willingness  to  serve,  if  selected,  for  a 
period  longer  than  one  year. 

Nominations  should  be  sent  to  D.S. 
Claringbold,  Secretary,  Governing 
Council,  Room  106,  Simcoe  Hall.  The 
deadline  for  nominations  is  12  noon, 
Wednesday,  April  19. 


U.C.  requires  dean  of  women 


Applications  and  nominations  are  sought 
for  the  position  of  dean  of  women, 
University  College,  as  a replacement 
for  the  retiring  college  activities  co- 
ordinator. The  responsibilities  include 
overseeing  the  Women’s  Union,  liaison 
with  the  University  College  Literary  and 
Athletic  Society,  counselling,  co- 
ordinating college  activities,  and  acting 
as  a facilitator  and  animateur. 

Persons  with  another  part-time  Uni- 
versity responsibility  (teaching,  research, 
or  administration)  are  encouraged  to 


apply.  Applications  are  sought  from 
both  academic  and  administrative  staff. 

The  position  entails  occupancy  of  an 
apartment  with  private  entrance, 
four  rooms,  kitchen  and  bath,  in  the 
Women’s  Union.  Salary,  terms  and 
percentage  of  time  are  negotiable.  A 
more  complete  job  description  is 
available. 

Please  address  applications  to  the 
principal,  University  College,  before 
April  15. 


Trent  still  resisting  visa  student  fee  raise 


Of  all  the  Ontario  universities,  only 
McMaster  and  Trent  declined  to  charge 
visa  students  a differential  fee  when 
the  Ontario  government  withdrew 
full  funding  from  that  group  in 
January  1977.  Since  that  time,  McMaster 
has  reconsidered  — it  will  begin  to 
charge  visa  students  $750  per  term 
beginning  July  1, 1978.  Trent  continues 
to  absorb  the  differential. 

Visa  students  have  evidently  not  stayed 


away  in  droves  from  the  province’s 
universities  as  a result  of  the 
differential  fee.  Figures  released  by  the 
Division  of  Manpower  and  Immigra- 
tion indicate  that  Ontario’s 
foreign  student  population  fell  only 
slightly  — from  1 1,631  in  1976  to 
11,370  in  1977. 


The  Graduate  Assistants’  Association 
ratified  a two-year  collective  agreement 
with  the  University  on  March  9,  Vice- 
Provost  Milton  Israel  has  announced. 

The  collective  agreement  provides  for 
a salary  increase  of  6.2  percent  effective 
Sept.  1,  1977  resulting  in  wage  rates 
between  $8.92  and  $12.21  per  hour. 

An  additional  salary  increase  of 
3.75  percent  will  take  effect  on  Sept. 

1, 1978  for  the  second  year  of  the 
collective  agreement,  resulting  in  wage 
rates  between  $9.25  and  $12.67  per  hour. 

Other  amendments  to  the  collective 
agreement  are: 

— automatic  deduction  of  union  dues 
for  all  members  of  the  bargaining  unit 
unless  revoked  in  writing  by  the  employee 
following  the  first  month  of  employment; 

— establishment  of  an  advisory  labour 
management  committee,  composed  of 
the  manager  of  labour  relations  and  two 
members  of  the  faculty,  and  three 
members  of  the  Graduate  Assistants’ 


Association; 

— representation  by  a union  steward 
during  a disciplinary  interview  when 
requested  by  the  employee; 

— additional  information  to  be 
included  in  announcements  of  teaching 
assistant  vacancies; 

— up  to  two  performance  evaluations 
may  be  requested  by  an  employee  during 
his/her  period  of  appointment; 

— provision  for  an  employee  to 
examine  his/her  employment  file  on 
request; 

— provision  for  anemployee  to  observe 
holidays  of  his/her  religion  (other  than 
those  specified  in  the  collective  agree- 
ment) if  written  notice  is  given  to  the 
supervisor  at  least  two  weeks  prior  to  the 
holiday; 

— written  statements  of  departmental 
policies  concerning  appointments  of 
GAA  bargaining  unit  members  to  be 
prepared  within  60  days  of  ratification 
of  the  new  collective  agreement. 


Unpopular  appointments  draw  wrath 


Gordon  MacNabb  is  the  second  civil 
servant  with  no  research  experience 
to  be  named  to  an  important  federal 
research  funding  post  in  less  than  six 
weeks,  and  his  appointment  as  president 
of  the  new  Natural  Sciences  and 
Engineering  Research  Council  has  drawn 
the  wrath  of  the  Canadian  Federation 
of  Biological  Societies,  which  headed 
a press  release  on  March  20:  “Another 
inappropriate  government  appoint- 
ment”. 

The  appointment  of  MacNabb,  who 
had  previously  been  deputy  minister 
in  the  Department  of  Energy,  Mines 
and  Resources,  “appears  to  have  been 
made  from  the  Prime  Minister’s  office 
where  MacNabb  is  known  to  have  close 
friends”,  the  release  states. 


Andre  Fortier,  “also  a civil  servant 
with  no  research  experience”,  according 
to  the  federation,  was  named  in  February 
to  head  the  Humanities  and  Social 
Sciences  Research  Council. 

“In  view  of  the  fact  that  the  granting 
councils  will  receive  inadequate  funding 
in  1978-79,  the  appointments” 
of  MacNabb  and  Fortier  and  the  delay  in 
appointing  a new  president  of  the 
Medical  Research  Council,  leaderless 
since  last  June,  are  “clearly  an  attempt 
by  the  Government  of  Canada  to  silence 
any  effective  protest  against  its  policies 
of  neglect  of  Canadian  scientific  research 
in  an  election  year,”  the  federation 
believes. 


If  you’re  in  the  market  for  a loan . . . 

Come  to  us  for  the  money. 


We’re  flexible 


Full  amount.  On  approval 
you’ll  get  the  amount  you 
need  for  the  period  you 
need  it,  with  repayments 
to  comfortably  fit 
your  budget. 


Flexible  rates.  We  have 
a range  of  good  rates  to 
suit  a range  of  circum- 
stances. And  you  get  life 
insurance  at  no  extra 
charge. 


Fast  service.  We  can 

have  your  application 
approved  usually 
within  24  hours. 


Flexibility. 

We  offer  our  loans 
to  everybody,  based 
on  the  same  consideration. 
It’s  a personalized 
- approach  to  lending. 


ROYAL  BAN  K 


At  these  convenient  locations: 


246  Bloor  St.  West  131  Bloor  St.  West  Hydro  Place  631  Spadina  Ave.  474  Spadina  Ave. 

(Bloor  & Bedford)  (The  Colonnade)  (University  & College)  (Harbord  & Spadina)  (Spadina  & College) 
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Unqualified  support 


We,  the  undersigned,  speaking  as 
representatives  of  the  1,161  members 
of  the  Toronto  Academy  of  Dentistry, 
wish  to  convey  our  unqualified  support 
of  Professor  James  M.  Ham,  dean  of 
graduate  studies;  the  Reverend  J.M. 
Kelly,  president  of  St.  Michael’s 
College;  and  University  Professor  Dr. 
Louis  Siminovitch,  chairman  of  the 
Department  of  Medical  Genetics  and 
geneticist-in-chief  of  the  Hospital  for 
Sick  Children  in  their  efforts  on  behalf 


of  the  victims  of  restriction  of  human 
rights  in  the  Soviet  Union. 

Murray  Wagman 
Gordon  Perlmutter 
President  & President-elect 
Academy  of  Dentistry 


Activists’  concerns  disturbing 


The  initiative  taken  by  President-elect 
Ham,  President  Kelly,  and  Professor 
Siminovitch  in  response  to  a “petition” 
from  mainly  academic  administrators, 
raises  some  questions  not  only  about  the 
political  objectives  of  the  letter  sent  to 
academic  and  to  some  non-academic 
staff,  but  also  about  the  limits  of  the 
proper  use  of  office  and  about  the  extent 
to  which  academic  administrators 
should,  as  a group,  speak  out  and  take 
political  action  on  a broad  range  of 
political  issues  which  are  at  a remove 
from  the  problems  of  the  University. 

Ten  deans,  five  principals,  a former 
President,  and  one  non-official  who  is  a 
distinguished  professor,  indirectly 
solicited  their  subordinates  as  well  as 
other  employees  of  the  University,  to 
support  a lobbying  effort  they  espoused. 
Does  this  signal  a new  policy  of  political 
activism  by  most  academic  administrators 
of  high  rank?  A policy  by  which  the 
University  shall  become  a platform  for 
political  activism  by  its  top-ranking 
officials  exercising  “moral  leadership”  in 
the  community  at  large  and  over  their 
subordinates?  If  so,  these  gentlemen 
should  realize  that  their  soliciting  their 
subordinates  as  a group  is  coercive  in 
effect,  if  not  in  intent,  and  establishes 
a precedent  for  solicitation  which  is 
coercive  both  in  effect  and  in  intent. 

Intended  or  not,  the  fact  that  those  who 
control  budgets,  promotions,  personnel 
policy,  etc.  have  solicited  support  for  a 
political  policy  they  espouse,  may,  and  I 
think  would,  weigh  heavily  with  some 
as  a reason  for  offering  such  support  or 
for  not  protesting  or  publicly  standing 
against  either  the  soliciting  activity 
itself,  or  the  political  aims  urged.  It  is 
therefore  coercive.  As  such,  it  poses  a 
threat  to  academic  freedom  and  to  the 
freedom  to  dissent  publicly  within  the 
University. 

Furthermore,  such  a policy  of  pQlitical 
activism  by  academic  administrators,  or 
by  a significant  group  of  them,  would 
politicize  the  University  and  convert 
it  into  a political  lobby  for  wide-ranging 
policies  not  immediately  affecting  the 
life  of  the  University. 

It  would  legitimate  demands  for  inter- 
nal University  policy  regarding  teaching, 
research,  and  general  educational 
programs  to  conform  to  the  broader 


political  objectives  of  the  activist 
administrators;  and  demands  for  that 
group,  or  the  University  as  such,  to 
champion  more  causes  of  the  same  sort, 
or  other  causes  perhaps  inconsistent 
with  those  the  activists  espouse.  Not 
too  far  down  that  road  lies  the  serious 
erosion  of  academic  freedom,  of  the 
quality  of  education,  and  of  the  stability 
and  quality  of  management  of  this 
University.  The  line  between  official 
policy  and  the  policy  of  many  key 
officials  cannot  be  drawn  as  neatly  in 
practice  and  in  the  popular  mind  as  it 
can  in  law.  It  is  a dangerous  game  for 
academic  administrators  to  play,  this 
game  of  “moral  leadership”  i.e.,  political 
activism.  It  is  a game  best  not  played. 

Finally,  if  activist  academic  adminis- 
trators are  to  be  left  to  play  this 
game,  then  fairness  would  require  the 
University  to  make  available  to  those 
who  dissent  from  their  espoused  policies 
the  same  University  resources  available 
to  the  administrators.  And  every 
precaution  should  be  taken  to  assure  that 
faculty  and  other  employees  who  dissent 
publicly  from  the  aims  of  their  adminis- 
trative superiors  not  be  excluded, 
consciously  or  otherwise,  from 
significant  committees,  not  be  deprived 
of  promotions,  suffer  delayed 
promotions,  be  denied  more  generous 
salary  increases,  or  more  desirable 
courses,  etc. 

When  one  stands  for  what  is  clearly 
political  virtue,  it  is  easy,  even  for  a 
conscientiously  tolerant  individual,  to 
think  of  those  who  disagree  as  being 
either  incompetent  or  vicious  or  both, 
and  easy,  then,  for  such  an  impression 
to  colour  judgment  in  areas  unrelated  to 
the  disputed  issue. 

Surely  it  is  better  to  put  the  lid  back 
onto  this  Pandora’s  box  and  for  our 
activists  to  direct  their  attentions  as 
citizens  to  lobbying  the  community  at 
large. 

James  A.  Graff 
Department  of  Philosophy 
Victoria  College 


Faculty  position  in  Electrical  Engineering 


An  assistant  professor  is  required  by 
the  Department  of  Electrical  Engineering 
by  September,  or  as  early  as  July. 

The  position  will  involve  undergraduate 
and  graduate  teaching,  as  well  as 
supervision  of  graduate  work  and 
research  in  the  general  area  of  electric 
power  engineering  with  particular 
emphasis  on  one  or  more  of  electric 
machines,  power  electronics,  applications 
of  EM  field  theory  to  industrial  problems, 
and/or  industrial  electroheating. 


Applicants  should  hold  a doctorate 
in  an  appropriate  area  and  industrial 
experience  will  be  considered  an  asset. 
The  salary  level  is  commensurate  with 
qualifications. 

Applications  with  curriculum  vitae 
should  be  sent  to  Professor  K.C.  Smith, 
chairman,  Department  of  Electrical 
Engineering,  University  of  Toronto, 
Toronto,  M5S  1A1. 


Friday,  April  7 

Egg  secretion  promotes  the  block  to 
polyspermy  at  fertilization,  seminar. 

Prof.  Herbert  Schuel,  State  University 
of  New  York,  Buffalo.  432  Ramsay 
Wright  Zoological  Laboratories. 

1 p.m.  (Zoology  and  SGS) 

Marketing  and  Other  Factors,  and  the 
Differing  Incidence  of  Multi-National 
Corporations  in  Canadian  Manufacturing, 
industrial  organization  seminar. 

Prof.  H.E.  English,  Carleton  University 
and  Robert  Owen,  Princeton  University. 
Coach  House  Conference  Room,  150  St. 
George  St.  2.30  to  4.30  p.m.  (IPA, 
Political  Economy  and  SGS) 

Between  Myth  and  Philosophy,  seminar. 
G.S.  Kirk,  Regius  Professor  of  Greek, 
Cambridge  University.  Croft  Chapter 
House.  3. 10  to  5 p.m.  (Classics  and  UC) 

A Recital  from  Disc. 

Previews  of  new  acquisitions  for  the 
record  rooms  of  Hart  House.  Record 
room  A.  12  noon. 

U of  T Concert  Band. 

Conductor  Ronald  Chandler.  Program 
includes  Tubby  the  Tuba  with  soloist 
first  year  student  Richard  Jatious  and 


narrator  Prof.  Charles  Heffeman,  and 
Pictures  at  an  Exhibition  with  slides. 
MacMillan  Theatre,  Edward  Johnson 
Building.  8.30  p.m. 

Soiree  Musicale,  third  concert  in 
Camerata  Series. 

Combination  of  music  and  comedy  at 
concert  rehearsal  that  might  have  taken 
place  in  Canada  at  the  turn  of  the  century. 
Meeting  Place,  Scarborough  College. 
8.30  p.m.  Tickets  $5.  Information, 
284-3243. 


Saturday,  April  8 

U of  T Symphony  Orchestra,  concert. 
Conductor  Victor  Feldbrill.  Tribute  to 
four  long  service  faculty  members:  Profs. 
Greta  Kraus,  Robert  Rosevear,  Pierre 
Souvairan  and  John  Weinzweig. 
Program  includes  Mozart,  Prokoviev 
and  Schelomo,  Rhapsody  Hebraic  by 
Ernest  Bloch  for  cello  and  orchestra. 
MacMillan  Theatre,  Edward  Johnson 
Building.  8.30  p.m.  Tickets  $3,  students 
and  senior  citizens  $ 1 . 50.  Information 
978-3744. 


Sunday,  April  9 

North  American  Conference  on  A fro- 
Asian  Linguistics,  annual  meeting. 

Room  323, 280  Huron  Street  and  room  3, 
New  Academic  Building,  Victoria 
College.  Information,  978-7256. 

Intelligence  in  the  Universe?,  10th  talk  in 
series  Frontiers  of  Space. 

Terence  Dickinson,  contributing  science 
editor,  Maclean ’s  Magazine.  Lecture 
theatre  B,  Ontario  Science  Centre.  3 p.m. 

U of  T Concert  Choir. 

Conductor  Charles  Heffeman.  Program 
of  20th  century  music.  Walter  Hall, 


Edward  Johnson  Building.  3 p.m. 
Tickets  $2,  students  and  senior  citizens 
$1.  Information  978-3744. 

Piano  Trio,  recital. 

Andrew  Markow,  piano;  Terry 
Holowach,  violin;  Edward  Hayes,  cello. 
Concert  Hall,  Royal  Conservatory  of 
Music.  3 p.m.  Tickets  $3,  students  and 
senior  citizens  $1.50.  Information 
978-3771.  (Royal  Conservatory  of  Music 
Alumni  Association) 


Monday,  April  10 

Michelangelo’s  Doni  tondo  and  the 
origins  of  Florentine  Mannerism,  second  of 
two  lectures  on  Italian  Medieval  and 
Renaissance  Art. 

Dr.  Leatrice  Mendelsohn  Martone, 
Institute  of  Fine  Art,  New  York 
University.  H-308  Scarborough  College. 
7 to  9 p.m. 

Siger  de  Brabant:  Recent  Research, 
seminar. 

Canon  F.  Van  Steenberghen,  Professor 
Emeritus,  University  of  Louvain. 
Common  Room,  Pontifical  Institute  of 
Mediaeval  Studies.  4.15  p.m.  (Medieval 
Studies,  Philosophy  and  SGS) 


Economics  of  Mortality  in  North  America: 
1650-1910,  workshop  in  economic 
history. 

Prof.  Stanley  Engeman,  University  of 
Rochester.  Combination  Room,  Trinity 
College.  8 p.m.  (Political  Economy  and 
SGS) 

Peel  Region  and  Science  Fair. 

Annual  event  at  Erindale  sponsored  by 
Rotary  Club  of  Clarkson,  Peel  Board  of 
Education,  and  Erindale  College. 

April  10  to  12.  Open  House  will  be 
held  April  12  with  presentation  of 
awards  7.30  p.m. 


International  Congress 


Government  assistance  is  available  to  persons  undertaking  to 
invite  an  international  congress  to  meet  in  Canada. 
Conference  Management  Associates,  a leading  firm  of 
professional  congress  organizers  will  provide  assistance  in 
concert  with  appropriate  government  agencies  to  individuals 
who  wish  to  develop  an  effective  invitation  programme. 

Areas  of  assistance  include  realisation  of  receptions  and 
inspection  visits  by  site  selection  committees,  evaluation  of 
possible  competitive  invitations,  and  development  of  a 
formal  presentation  to  the  head  organization.  Basicfinancial, 
administrative  and  organizational  analyses  include  alter- 
native budget  calculations,  fees  assessment,  cash  flow  and 
financing  projections,  and  development  of  attractive,  well- 
documented  support  materials.  T ravel  assistance  may  also  be 
provided. 


For  further  information  contact 
Conference  Management  Associates 
191  College  St.  (at  King’s  College  Rd.),  Toronto,  M5T  1P7 
Telephone  (416)  979-1111 
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Events 


Monday,  April  3 

Politics,  Education  and  Revolution  in 
Post-Mao  China,  lecture. 

Prof.  Ronald  N.  Montaperto,  Indiana 
University.  Croft  Chapter  House. 

12  noon.  (East  Asian  Studies  Committee 
CIS) 

As  Unions  Mature:  A Reconsideration, 
lecture. 

Prof.  Richard  Lester,  Princeton 
University.  Room  302,  Centre  for  Indus- 
trial Relations,  123  St.  George  St. 

12.15  to  2 p.m. 

Italian  poetic  themes  and  the  pictorial 
Image  in  the  late  Middle  Ages,  first  of 
two  lectures  on  Italian  Medieval  and 
Renaissance  Art. 


Tuesday,  April  4 

Precambrian  Evolution  of  the  Cordillera, 
lecture. 

Prof.  Grant  Young,  University  of 
Western  Ontario.  202  Mining  Building. 

4 p.m.  (Geology  and  SGS) 

Residencia  en  la  tierra:  unapoesia  en  crisis, 
lecture  in  Spanish. 

Prof.  Alain  Sicard,  University  of  Poitiers. 
Upper  Library,  Massey  College.  4 p.m. 
(Latin  American  Studies  Committee  CIS 
and  Hispanic  Studies) 

Liver  Cell  Heterogeneity:  A Role  in 
Hepatotoxicity? , lecture. 

Dr.  George  Sweeney,  McMaster 
University.  4279  Medical  Sciences 
Building.  4 p.m.  (Pharmacology  and  SGS) 

William  Kurelek:  A Prairie  Boy ’s  Visions, 
first  of  series  of  three  lectures  as  memorial 
to  William  Kurelek. 

Prof.  Ramsay  Cook,  York  University. 
Auditorium,  Medical  Sciences  Building. 
7.45  p.m.  (U  of  T and  Ukrainian 
Professional  & Business  Club  of  Toronto) 

Canadian  Unity,  annual  F.B.  Watts 
Memorial  Lecture. 

Rt.  Hon.  John  G.  Diefenbaker.  Meeting 
Place,  Scarborough  College.  8 p.m. 
Limited  number  of  tickets  available, 
telephone  284-3243  (. Rescheduled ) 


Wednesday,  April  5 

Social  Demography  in  Canada ’s  Future, 
first  of  five  lectures  in  Senior  Alumni 
spring  series,  Canadian  Perspectives. 

Prof.  Loma  Marsden,  Department  of 
Sociology.  Lecture  will  be  followed  by 
discussion.  179  University  College. 

10  a.m.  Fee  for  series  $12  per  person,  $20 
per  couple.  Information  978-8991. 

Urban  Travel  Demand,  lecture. 

Prof.  Daniel  McFadden,  University  of 
California,  Berkeley,  and  Yale  University. 
Coach  House  Conference  Room,  150  St. 
George  St.  2 to  4 p.m.  (IP A,  Political 
Economy  and  SGS) 

The  Hamilton  and  Scourge,  A rmed 
Schooners  of  the  War  of  1812,  lecture. 

Dr.  D.  A.  Nelson,  director  underwater 
investigations,  ROM.  Lecture  room, 
McLaughlin  Planetarium.  4.30  p.m. 
(Archaeological  Institute  of  America, 
Toronto  Society) 


Thursday,  April  6 

Image  Analysis  in  Biophysics,  lecture. 
Prof.  Marvin  Sherebrin,  University  of 
Western  Ontario.  412  Rosebrugh 
Building.  1 p.m.  (Biomedical  Engin- 
eering and  SGS) 

The  Myth  and  Ritual  of  Adonis,  lecture. 
G.S.  Kirk,  Regius  Professor  of  Greek, 
Cambridge  University.  West  Hall, 
University  College.  4. 10  p.m.  (Classics 
and  UC) 


Dr.  Leatrice  Mendelsohn  Martone, 
Institute  of  Fine  Art,  New  York 
University.  Council  Chamber, 
Scarborough  College.  1 to  3 p.m. 

■Morphology  and  Fracture  of  Bone,  lecture. 
Prof.  Kon  Piekarski,  University  of 
Waterloo.  158  Wallberg  Building. 

3.30  p.m.  (Study  of  Materials  and  SGS) 

The  Miller’s  Tale  by  Geoffrey  Chaucer, 
dramatic  reading  in  Middle  English. 
Reading  of  the  text,  a tale  somewhat 
broader  than  it  is  long,  will  take  about 
50  minutes.  Library,  Hart  House. 

1.10  p.m.  (Library  Committee) 


Alternative  Estimators  and  Sample  Designs 
for  Discrete  Choice  Anlysis,  seminar. 

Prof.  Daniel  McFadden,  University  of 
California,  Berkeley,  and  Yale  University. 
Coach  House  Conference  Room,  150  St. 
George  St.  4 to  6 p.m.  (IPA,  Political 
Economy  and  SGS) 

Stylistic  Observations  on  the  Odyssey, 
seminar. 

G.S.  Kirk,  Regius  Professor  of  Greek, 
Cambridge  University.  Croft  Chapter 
House.  4. 10  to  6 p.m.  (Classics  and  UC) 

Learning  Disabilities,  first  of  tout  James 
Matson  Public  Forum  Series. 

Panelists:  Dr.  Leo  Lazar,  Clarke  Institute 
of  Psychiatry;  Dr.  Berenice  Mandelcom, 
Mandelcorn  Clinic  for  Psychological 
Services;  and  Prof.  Harold  Minden, 

York  University.  Moderator:  Stephen 
Lewis.  Auditorium,  Clarke  Institute  of 
Psychiatry,  Spadina  entrance.  8 p.m. 
Admission  free,  tickets  may  be  picked  up 
at  switchboard,  ground  floor  Spadina 
entrance,  one  week  in  advance. 

Dieter  Hastenteuf el,  exhibition, 
sculptures  and  prints. 

Gallery  and  Quadrangle,  Hart  House,  to 
April  21.  Gallery  hours:  Monday,  1 1 a.m. 
to  9 p.m.;  Tuesday- Saturday,  1 1 a.m.  to 
5 p.m.;  Sunday,  2 to  5 p.m. 


Reshaping  Canadian  Federalism,  Part  I, 
second  in  series  of  three  lectures  as 
memorial  to  William  Kurelek. 

Dean  Kenneth  Lysyk,  University  of 
British  Columbia.  Debates  Room,  Hart 
House.  8 p.m.  (U  of  T and  Ukrainian 
Professional  & Business  Club  of  Toronto) 

Cytology  and  biochemistry  of  growing 
plant  cells,  seminar. 

Prof.  G.  Setterfield,  Carleton  University. 
140  University  College.  4. 10  p.m. 
(Botany  and  UC) 

Germany  — Partner  for  Canada,  talk. 

J.G.H.  Halstead,  Canadian  ambassador 
to  Federal  Republic  of  Germany.  Im- 
perial Life  Building,  95  St.  Clair  Ave.  W. 

8.15  p.m.  (CIS  and  Cl  I A) 

Weber  Flute  Trio,  noon  hour  concert. 
Penny  Clarke,  flute;  Alan  S tellings,  cello; 
Andrew  Markow,  piano.  Concert  Hall, 
Royal  Conservatory  of  Music.  12.15p.m. 
Information  978-3771. 


Reshaping  Canadian  Federalism,  Part  II, 
last  of  series  of  three  lectures  as  memorial 
to  William  Kurelek. 

Dean  Kenneth  Lysyk,  University  of 
British  Columbia.  Debates  Room,  Hart 
House.  8 p.m.  (U  of  T and  Ukrainian 
Professional  & Business  Club  of  Toronto) 


Thursday,  April  6 (Continued) 

On  a Feather,  fifth  of  six  lectures 
in  series,  A World  in  a Grain  of  Sand. 

Dr.  Ross  James,  omitholgoy,  ROM. 
Lecture  room,  McLaughlin  Planetarium. 

8 p.m. 

Recent  Projects,  lecture. 

Edward  Jones,  visiting,  School  of 
Architecture;  Royal  College  of  Art, 
London.  Room  103,  School  of  Architec- 
ture. 8.30  p.m.  (Please  note  location ) 
(Architecture,  Toronto  Society  of 
Architects  and  Ontario  Association  of 
Architects) 

Lunar  and  Meteorite  Magnetism,  EPS 
brown  bag  seminar. 

Naogi  Sigiura,  post-doctoral  fellow, 
Earth  & Planetary  Sciences,  Erindale. 
1157  South  Building,  Erindale  College. 
12  noon.  (Please  note  day.) 

An  Overview  of  Innovative  Automotive 
Propulsion  Systems,  seminar. 

Prof.  Ralph  Flanagan,  Department  of 
Mechanical  Engineering.  254  Mechani- 
cal Building.  3. 10  p.m. 

Multi-objective  problems  in  water 
resources,  seminar. 

Prof.  Uri  Shamir,  visiting.  Department 
of  Civil  Engineering;  Technion,  Haifa. 

1 19  Wallberg  Building.  4 p.m.  (IES  and 
Environmental  Engineering) 

Current  issues  of  contemporary  literary 
theory,  13th  of  a series  of  14  special 
seminars. 

Prof.  Fredric  Jameson,  Yale  University. 
Croft  Chapter  House.  4p.m.  Information, 
978-6363.  (Comparative  Literature) 

The  migrations  of  salamanders  to  and  from 
a spring  breeding  pond,  biology  seminar. 
Wayne  Weller,  graduate  student. 
Department  of  Zoology,  Erindale.  2082 
South  Building,  Erindale  College. 

5.15  p.m. 

Two  Years  of  Military  Rule  in  Argentina: 
The  Human  Rights  Record,  panel 
discussion. 

Speaker:  Oscar  Gonzalez,  Argentinian 
journalist  and  trade  unionist  presently 
in  exile  in  Mexico  City. 

Panelists:  Frances  Arbour,  Inter-Church 
Committee  on  Human  Rights  in  Latin 
America;  Prof.  Christian  Bay,  Depart- 
ment of  Political  Economy;  and  Raul 
Vicencio,  Amnesty  International. 
Moderator:  Prof.  Jose  Nun,  Department 
of  Political  Economy.  155  Lash  Miller 
Chemical  Laboratories.  4 p.m.  (Latin 
American  Studies  Committee  CIS  and 
York  Research  Program  for  Latin 
American  and  Caribbean  Studies) 


Friday,  April  7 

Ibsen,  Then  and  Now,  lecture. 

Prof.  James  W.  McFarlane,  University  of 
East  Anglia.  Upper  Library,  Massey 
College.  1 1 a.m.  (Drama  Centre,  Com- 
parative Literature,  English  and  SGS) 

T ax  Planning  and  Shelters,  fourth  in  seven 
lectures  in  Lunch  & Learn  Club 
Series  IV,  Investment  Finance. 

Ron  Miller,  LLB,  Robins  & Partners. 
Innis  College  Town  Hall.  12. 15  p.m. 
Registration  fee  $15  for  four  series  of 
lectures.  Information  978-2400. 

What  is  Dada?,  lecture. 

Richard  Sheppard,  School  of  European 
Studies,  University  of  East  Anglia. 

97  St.  George  St.  4 p.m.  (German 
and  SGS) 

Thomas  Aquinas  and  the  Controversy  on 
the  Eternity  of  the  World,  lecture. 

Canon  F.  Van  Steenberghen,  Professor 
Emeritus,  University  of  Louvain. 
Auditorium,  Carr  Hall,  St.  Michael’s 
College.  4. 15  p.m.  (Medieval  Studies, 
Philosophy  and  SGS) 


Siting  of  a nuclear  power  plant  at 
Darlington,  Ontario,  first  of  two 
sessions,  Moot  Hearing,  technology 
court. 

Project  by  students  in  course  on  social 
impacts  of  technology  (APS  40  IS)  to 
simulate  hearing  of  opposing  sides  of  the 
issues. 

First  hearing:  opening  statements; 
presentation  of  opposing  views. 
Committee  (jury),  Dean  J.M.  Ham,  Prof. 
P.P.M.  Meincke;  moderator,  Dean 
Bernard  Etkin.  202  Galbraith  Building. 
6.30  to  9.30  p.m.  Information,  978-8652. 

Focus  on:  West  Indian  Community,  first 
of  three  information  sessions,  Community 

Perspectives. 

Juliette  Christiansen  and  Jean  Robinson, 
Family  Services  Association  of  Metro- 
politan Toronto.  Formal  presentation 
covering  history  and  culture,  reasons 
for  emigration,  experiences  as 
immigrants,  and  issues  and  problems 
found  in  Canada,  will  be  followed  by 
discussion.  International  Student 
Centre.  1.30  to  5 p.m.  Information, 
978-2184. 

Writers  ’ Workshop. 

Carol  Bolt,  writer-in-residence.  Work- 
shop is  held  Thursday  in  Hart  House,  see 
hall  porter  for  room.  7.30  p.m. 

Electronic  Music  Recital,  last  in  Thursday 
Afternoon  Series. 

Music  by  graduate  students  from  the 
Electronic  Music  Studio.  Walter  Hall, 
Edward  Johnson  Building.  2. 10  p.m. 


Annual  Exhibition  for  students  in  U of  T 
co-operative  art  education  program  with 
Sheridan  College. 

Art  Gallery,  Erindale  College,  to 
April  29.  Gallery  hours:  Monday-Friday, 
9 a.m.  to  9 p.m.;  Saturday-Sunday,  2 to 
5 p.m.  (Please  note  opening  date) 


The  English  Exile  Community  in  Italy  and 
the  Political  Opposition  to  Queen  Mary  I, 
lecture. 

K.R.  Bartlett,  doctoral  student.  Centre 
for  Medieval  Studies.  Downstairs 
seminar  room  (under  House  IV),  Massey 
College.  8. 15  p.m.  (Toronto  Renaissance 
& Reformation  Colloquium) 

Continued  on  page  7 
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